
 

   

 

 

Innovation Faculty Role 
 

Founded at the Abramson Cancer Center at the University of Pennsylvania, PC3I’s mission is to 
make cancer care better for patients, clinicians, and communities. We actively build and foster 
a multidisciplinary community of change agents dedicated to creating, testing, and scaling 
solutions to the most intractable problems in cancer care today.  
 
Doctoral-level individuals at Penn actively working to create, test, and scale solutions in cancer 
care delivery are eligible for appointment as PC3I Faculty. Faculty are appointed for renewable 
terms of 3 years. 
 
PC3I Faculty have three essential commitments: 

1. Conduct research or practice-facing initiatives focused on clinical transformation, 
payment models and affordability, health equity, augmented and artificial intelligence, 
and incentives to change behavior in cancer care 

2. Contribute to a vibrant intellectual environment through attendance at work-in-
progress meetings, speaker series, PC3I retreats, and Innovation Faculty meetings (a 
maximum time commitment of about 1.5 hours per month) 

3. Contribute to at least 1 practice-facing initiative each year over 3 years or contribute to 
the submission of at least 1 externally or internally funded grant application each year 
over 3 years 

The benefits of serving as a PC3I Faculty are: 
1. Access to a multidisciplinary and collaborative intellectual environment; 

2. Mentorship and facilitation of one’s research programs from our faculty leadership; 

3. Elevation of one’s work and accomplishments via PC3I’s multi-platform and robust 

communications efforts. 

We consider nominations for new faculty on an annual basis each spring. To self-nominate, 
email your CV to pc3i@pennmedicine.upenn.edu. 

http://pc3i.upenn.edu/people/?exposed_search&exposed_taxonomy_roles%5B0%5D=25

